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Abstract: Global industrial chains are being restructured through digitalization, shortening, regionalization,
and green transformation, which is reshaping job structures and talent demand in foreign—related industries. Against
the backdrop of China’ s northward opening—up strategy, Inner Mongolia’ s port trade, cross—border e—~commerce,
international logistics, foreign—related tourism, and China - Mongolia - Russia cooperation in energy and agriculture
have generated stronger demand for foreign—language talent with integrated capacities in communication, cross—
border operation, compliance coordination, and intercultural governance. Focusing on the market demand side of
employment adaptation, this study draws on global value chain theory, labor market matching theory, and language
service governance theory to examine the demand logic for foreign—language talent in Inner Mongolia’ s northward—

oriented industries. It identifies a three—level competency standard, namely basic language competence, compound
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business competence, and intercultural governance competence, and analyzes bottlenecks in demand transmission,
talent stratification, regional coordination, and digital platform support. The study proposes optimization paths from
the industrial, governmental, regional, and digital dimensions, aiming to improve the efficiency of talent allocation

in Inner Mongolia’ s foreign—related industrial labor market.

Keywords: global industrial chain restructuring; northward opening—up; foreign—related industries; foreign—

language talent; employment adaptation mechanism
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